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Legal Requirements / 
Best Practices

Employment Practices/Workplace Conduct Services

Why Utilize Our EPL Services?
Unlawful discrimination and harassment can cause significant 
harm to people and an organization, through costly litigation, 
reduced productivity, and reduced trust and morale. Emarico’s 
EPL process is designed to assist clients in preventing and cor-
recting unnecessary employment and workplace claims while 
ensuring a safe and respectful workplace.

Complaint/Resolution Forms
Emarico will review organization policies and procedures 

and will provide effective complaint/resolution forms and 
tracking procedures to ensure the appropriate documentation 
is maintained.

Facilitation/Conflict Resolution
Emarico offers options for employers seeking to maximize 
productivity and prevent litigation through third party mediation/
facilitation and conflict resolution services.

Engage Professionals, Reduce Costs, Manage Risks.

Internal employee complaints often involve complicated, 
personal and litigation bound issues for the organization that 
are very time consuming and costly. �
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Emarico will conduct 
professional, thorough 

and impartial em-
ployee complaint 

investigations 
on sensitive 
workplace mat-
ters. We follow 
a methodical 
process 
and provide 
detailed 
confidential 
documenta-
tion of our 
findings.

Emarico will 
provide con-

sultant services 
as professional  

witnesses in 
federal and state 

courts.
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